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The Sub-group

This Sub-group merges the former Services Industry Development
Sub-group and the Technology, Education & Human Resources
Sub-group. The merging is aimed to enable the relevant topics
such as training services and human resources issues to be

pursued in a more coherent manner.

Work Progress
Attracting Talent to Hong Kong

Information was gathered on how Hong Kong tertiary institutions
were doing in attracting non-local students, and on the existing
arrangements for foreign professionals to practice in Hong Kong.
However, the studies were shelved because of the global financial

crisis.

Survey of Training Webpage

A review of the Business Council training web page launched in
February 2008 was conducted in June 2009 to evaluate its usage
and operation, and make suggestions to enhance its web page

design and functions.
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An evaluation survey was conducted with the 17 service providers
with hyperlinks to the training webpage and 14 of them have
completed and returned the opinion survey form, giving comments

and suggestions for improvement on specific issues of the web
page.

Participants of the survey were asked to comment, using a scale
of “Strongly Agree = (1)”, “Agree = (2)”, “Neutral = (3)”, “Disagree
= (4)” and “Strongly Disagree = (5)”, on 11 statements concerning
the contents, updating procedures, functions, and promotions of
the web page. The score ranges from 1.7 to 3.3.

The average scores and comments received have been passed
to Hong Kong Trade Development Council for information and
the Secretariat would proceed to follow up on the proposed
improvements for the training webpage.
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