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Annex 10A

Employment of children and young persons



The key legal provisions are -

(a) the minimum ages for employing children (persons under 15 years of age) and the employment conditions of young persons (those aged from 15 to 17 years) in industry are regulated by subsidiary legislation made under the Employment Ordinance (Chapter 57).  Breaches of the relevant provisions are subject to a maximum fines up to HK$50,000;

(b) under the Employment of Children Regulations it remains an offence to employ under 13 year-olds;

(c) Children aged 13 and 14 who have completed three years of secondary education (nine years of schooling)
 may be employed full-time if their parents consent.  This is subject to certain restrictions on their working hours.  Under 15 year-olds who have not completed three years of secondary schooling may be employed only part-time during school terms and not at all in certain prohibited occupations;

(d) in no case may children under 15 year-olds be employed in any industrial undertaking other than a restaurant or similar establishment;

(e) the working hours of young persons employed in industrial undertakings are controlled under the Employment of Young Persons (Industry) Regulations: see Annex 9 and paragraph 87 above in relation to Article 7.  The Regulations also prevent young persons from working underground in mines or quarries, or in industrial undertakings involving tunnelling;

(f) Young persons are prohibited to work in any dangerous trade specified under the Factories and Industrial Undertakings Ordinance (Chapter 59).  A young person employed in an industrial undertaking shall not carry loads that are unreasonably heavy having regard to the age and physical development of the individual worker.  A person under 16 years of age shall not carry loads exceeding 18 kilograms.  The penalties for breaches of these provisions are at Appendix to this Annex;

(g) the Apprenticeship Ordinance (Chapter 47) permits 14 year-olds to work as apprentices in any of 43 designated trades under contracts registered with the Director of Apprenticeship;

(h) the Employment of Young Persons and Children at Sea Ordinance (Chapter 58) permits under 15 year-olds to work on vessels upon which only members of their families are employed.  This has become increasingly rare as the fishing industry declines; and

(i) the Dutiable Commodities (Liquor) Regulations
 prohibit all under 18 year-olds from working between 10 pm and 6 am in premises licensed to sell liquor, or between 6 am and 10 pm except with the written permission of the authorities.

Appendix

Penalties for Breaches of the Provisions of

Employment of Young Persons (Industry) Regulations

on Protection of Young Persons from Dangerous Work

	Offence Provision
(Regulation No.)
	
Nature of Offence
	Penalty Provision
(Regulation No.)
	Maximum Fine
(HK$)

	4
	Employing any young person on underground work in any mine or quarry, or in any other industrial undertaking involving a tunnelling operation.
	18
	50,000

	5
	Employing any young person under 16 years of age in any specified dangerous trade without the written permission of the Commissioner for Labour.
	18
	50,000

	6
	Employing any young person in an industrial undertaking to carry any load which is unreasonably heavy having regard to the age and physical development of such worker; and in the case of a young person under 16 years of age, such load exceeding 18 kilograms in weight.
	21
	10,000


Note :
No convicted summons has been recorded between July 1998 and 2002.

� 	Such cases are rare as most children start formal schooling at the age of six.


� 	Sub-legislation under the Dutiable Commodities Ordinance (Chapter 109).
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