Annex 9A

	Compensation under the

Employees’ Compensation Ordinance (Chapter 282)




Employees’ Compensation Ordinance (Chapter 282)

Compensation Provisions

(a)
Compensation for temporary incapacity: Compensation for temporary incapacity is payable on periodic instalments over the period of temporary incapacity; or a lump sum in lieu, at the rate of four-fifths of the difference between injured employees’ monthly earnings at the time of the accident and their monthly earnings during the period of temporary incapacity;

(b)
Compensation for permanent incapacity and death: The amount of compensation for permanent incapacity and death varies with the age, the monthly earnings (subject to a maximum of $21,000) and the degree of permanent incapacity, as appropriate, of the injured employee or deceased employee at the time of the accident.  The respective maxima and minima for permanent total incapacity and death are as follows -      

	
	Level of Compensation

	Age Group
	Permanent Total Incapacity
	Death

	
	Amount
	Maximum
	Minimum
	Amount
	Maximum 
	Minimum

	Under 40


	96 months’ earnings
	HK$2.02 million
	HK$0.34 million
	84 months’ earnings
	HK$1.76 million
	HK$0.30 million

	40 to under 56
	72 months’ earnings
	HK$1.51 million
	HK$0.34 million
	60 months’ earnings
	HK$1.26 million
	HK$0.30 million

	56 or above
	48 months’ earnings
	HK$1.01 million
	HK$0.34 million
	36 months’ earnings
	HK$0.76 million
	HK$0.30 million


(c)
Employees requiring attention: Additional compensation not exceeding HK$412,000 shall be payable to the injured employee who suffers from permanent incapacity and is unable to perform the essential actions of life without the attention of another person.

(d)
Medical expenses: the maximum daily rate is HK$175; and

(e) 
Cost of prosthesis or surgical appliances: the maximum benefit for initial supplying and fitting a prosthesis or surgical appliance is HK$33,000 and for repair and renewal of such an item during a period of 10 years is HK$100,000. 

