Annex 16


Employees� Compensation Ordinance(Chapter 282):


compensation provisions





(a)	Compensation is payable for temporary incapacity: payable on periodic instalments over the period of temporary incapacity, or a lump sum in lieu, at the rate of four-fifths of the difference between injured employees� monthly earnings at the time of the accident and their monthly earnings during the period of temporary incapacity;


(b)	permanent incapacity and death: the amount of compensation varies with the injured employees� age at the time of the accident, their monthly earnings (a maximum of HK$18,000), and the degree of permanent incapacity as appropriate.  The respective maxima and minima for death and permanent total incapacity are -


�
Level of compensation�
�
Age group�
Death�
Permanent total incapacity�
�
 �
Amount�
 Maximum�
Minimum �
Amount �
Maximum �
Minimum �
�
Under 40�
84 months(  earnings�
HK$1.51


million


�
HK$


262,000�
96 months( earnings�
HK$1.73 million�
HK$


297,000�
�
40 - 55�
60 months( earnings�
HK$1.08 million


�
HK$


262,000�
72 months( earnings�
HK$1.30 million�
HK$


297,000�
�
56 or above�
36 months( earnings�
HK$


648,000


�
HK$


262,000�
48 months( earnings�
HK$


864,000�
HK$


297,000�
�



(c)	employees requiring attention:� the maximum amount of compensation is HK$356,000 payable in addition to that for permanent incapacity;


(d)	medical expenses: the maximum daily rate is HK$160; and


(e)	cost of prosthesis or surgical appliances: the maximum benefit for supplying and fitting a prosthesis or surgical appliance is HK$28,000.  That for repair and renewal (accumulated cost over a period of ten years) is HK$86,000.


�	Here, the requirement is for the attention of other person to perform the essential actions of living.
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