Article 3 - Equal rights of men and women

Convention on the Elimination of All Forms of Discrimination against Women (CEDAW) and Women’s Commission 
3.1
At the time of finalising this report, we were simultaneously preparing our second report under the CEDAW.  This will form part of China's current report under that Convention.  We will provide the Committee with copies before the hearing of the present report.

Women’s Commission

3.2
In January 2001, we established a dedicated Women’s Commission as a high-level central mechanism to promote the well-being and interests of women in Hong Kong.  The Commission receives annual funding of about HK$20 million (US$2.56 million) and is supported by the Women’s Division of the Health, Welfare and Food Bureau. 

3.3
The Commission's mission is “to enable women in Hong Kong to fully realise their due status, rights and opportunities in all aspects of life”.  Its remit is to identify women’s needs and to address their concerns holistically and systematically.  To those ends, it has developed a long-term vision and strategy for the development and advancement of women in Hong Kong.  The strategy focuses on three priority areas for action: gender mainstreaming, empowerment of women, and public education.  Special task forces are taking forward work in these areas.  Taking each area seriatim -

(a) gender mainstreaming: the aim is to ensure that women’s needs and perspectives are taken into account in legislation, policies or programmes, so that women and men have equitable access to, and benefit from, society’s resources and opportunities.  To that end and drawing on overseas experience, the Commission has developed a checklist to facilitate gender sensitive analyses and to evaluate the possible gender impact of policies and programmes.  An information kit has also been prepared to familiarise government officials with the concept of gender mainstreaming.  The checklist has been pilot-tested in five public policy areas and is being fine-tuned.  It will be introduced into several new policy areas in 2003 and will be extended to others incrementally.  Additionally, civil servants of different grades receive gender-sensitivity training to facilitate the consideration of women’s perspectives in the policy making process;  

(b) empowerment: an important step towards the empowerment of women is to engage women in community decision making processes.  The Women’s Commission believes that there is a need and potential for women more actively to participate in the Government’s advisory and statutory bodies, which are an important part of Hong Kong’s policy and decision-making structure.  Currently, there are over 600 such boards advising Government on issues that are relevant to the everyday life of everyone in Hong Kong.  Women’s participation in these bodies has been relatively low.  The Commission has urged the Government more proactively to cultivate potential female candidates.  In response, the Government has invited women members of NGOs, chambers of commerce, and professional bodies formally to register their interest in contributing to the work of the boards, so as to enlarge the pool of potential female candidates.  Gender composition is now a factor that must be taken into consideration in appointments.  Additionally, and drawing on the experience of NGOs, the Commission is compiling a booklet on good empowerment practices developed by the non-governmental sector.  The aim is to promote and publicise new service models and good practices, and to facilitate the possible replication and adaptation of those models by others; and

(c) public education: the Commission seeks to raise public awareness of gender issues and to reduce gender stereotyping.  To that end, it has conducted large-scale public education campaign comprising different activities, including, inter alia, a radio programme and a television drama series on the themes of empowerment and capacity building, seminars, conferences and public fora. 

Capacity building

3.4
Capacity building will be the theme of the Commission's work in 2003.  With that in view, the Commission is exploring a framework to enable women from different sectors, including homemakers and those with dual roles, to acquire skills and gain recognition for the courses they take.  We discuss this and other aspects of the Commission's work in greater detail in our second report under the CEDAW.

3.5
In paragraph 17 of the 2001 concluding observations, the Committee expressed the concern that the Women’s Commission might not have appropriate resources and powers to ensure that a gender perspective was integrated into the formulation of policy.  In paragraph 33, the Committee urged the HKSAR "to provide the Women’s Commission with sufficient powers and resources to improve the status of women in Hong Kong and to integrate gender in its policy-making and to ensure wider participation of women in all spheres of public life."

3.6
We believe that the ongoing work of the Commission harmonises well with the goals envisaged in the Committee's recommendation (paragraph 33).  The strategic vision that the Commission has developed - and the energy with which it is putting that vision into effect - amply demonstrate that the Commission is adequately resourced and equipped to fulfil those objectives.

Review of the Sex Discrimination Ordinance (Chapter 480) (new topic)

3.7
In January 2001, we informed the Committee that the EOC had completed its review of the SDO (in 1999) and had submitted a report to the Government
.  The report proposed 14 amendments to -

(a) clarify the application of certain provisions; 

(b) extend the provisions against sexual harassment to additional areas.  These include, for example, sexual harassment of tenants/sub-tenants by other tenants/sub-tenants, and harassment of providers of goods, services and facilities by customers;

(c) remove certain exceptions; 

(d) provide the EOC with additional powers and means to handle discrimination; and 

(e) amend certain headings and some parts of the Chinese text.   

We have accepted many of the Commission's proposals for the amendment of the Ordinance and are actively considering how to take them forward.  We will update the Committee, as necessary, at the hearing of this report. 

The “Small House Policy”
3.8
The position remains as explained in our response of January 2001 to question 6 in the Committee's 'list of issues' that it sent to us before the related hearing.  That is, the review foreshadowed in the initial report is still in progress.

�	In response to question 7 in the Committee's 'List of issues to be taken up in connection with the consideration of the initial report of China: the Special Administrative Region of Hong Kong'.
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